MARKING SCHEME OF BSEH SAMPLE PAPER MARCH 2024
SUBJECT : PUBLIC ADMINISTRATION

CLASS : Xl SUBJECT CODE : 598
Q.NO EXPECTED ANSWER/VALUE POINTS MARKS
1 Promotion 1
2 6 Years 1
3 President 1
4 President 1
5 5 Years 1
6 America 1
7 England 1
8 6 Years 1
9 Art of converting theoretical knowledge into practical knowledge. 1
10 Canada 1
11 Latin 1
12 Sarpanch 1
13 Governor 1
14 Legislature 1
15 Promotion means moving an employee from a lower position to a higher position | 1
in a department.
16 5 Years 1
17 Parliament 1
18 A and R are true but the correct explanation of A is not R. 1
19 Both (A) and (R) are true and (R) is the correct explanation of (A) 1
20 Ais correct but R is wrong 1
21 The executive is the part of the government that enforces the laws made by the 2
legislature.
22 Both the Parliament and the State Legislature have the right to make laws on the 2
subjects given in the Concurrent List. In case of making conflicting laws by both,
the law made by the Parliament will apply.
23 1.He should be a citizen of India . 1
2. He must have been a judge of a High Court for at least 5 years. 1
24 A department is a unit immediately subordinate to the Chief Executive to which a 2
particular responsibility is assigned. According to .M.P. Sharma, a department is a
unit immediately subordinate and accountable to the Chief Executive called a
department.
25 1. Public corporations are not under the control of the government like 1
government departments.
2. The main objective of public corporations is to provide public service. 1
26 1.Departments are directly accountable to the Chief Executive. 1
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2. Generally, department is the largest and highest unit of the administrative

hierarchy..

27 1. These candidates do not have any experience of service, that is, they have to
undergo training which costs time, money and energy.
2. Direct recruitment method is time consuming and more expensive.

28 The principle of merit in the field of recruitment in India has been prevalent since
1853 and its father was Lord Macaulay.

29 1Advantage of Experience:- The persons promoted through this are more
experienced in the organization.
2. Qualified people are attracted towards services.

30 The State Public Service Commission has the following functions —
1. This Commission conducts examinations for recruitment to government jobs.
2. It advises the State in matters of appointment, promotion and transfer of state
employees.
3. This Commission selects the candidates passed in the examinations. Makes
recommendations to the government for the appointment of future candidates.
The government is not bound to accept the recommendations, yet accepts their
recommendations.
4. State Public Service Commission gives advises the Governor when he asks for
advice on any subject.
5. The State Public Service Commission every year sends a report regarding the
accounts of its work to the Governor, who places this report before the State
Assembly.

31 1. Provision has been made for his appointment by the President.
2. His actions or behavior cannot be debated or voted upon in Parliament.
3. Itis very difficult to remove him from his post.
4. After leaving the post, he cannot hold any post in the Government of India or
State Government.

32 TheParliament controls the budget in the following ways —

1. The government cannot impose any tax without the approval of the
Parliament.

2. The approval of the Parliament is taken on the Finance Bill.

3. TheParliament has the power to investigate irregularities related to financial
administration. Power is available.

4. TheParliament's approval is mandatory on the Appropriation Bill.

5. Without the approval of Parliament, the government cannot withdraw money
from the Consolidated Fund and the Contingency Fund.

6. The budget is controlled by the standing committees of Parliament.

7.The Parliament's approval is necessary on demands like supplementary grant,
additional grant, re-appropriation grant.

8The.Parliament exercises control through the report of the Comptroller and
Auditor.
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33

The Indian Constitution provides the Supreme Court with the right to interpret the
Constitution and judicial review, under which the Supreme Court declares all those
actions and laws of the Executive and the Legislature as illegal which violate the
Constitution. The Supreme Court of India has to protect the Constitution. For this
purpose, constitutional amendments have also been declared illegal and in many
cases it has been said that Parliament cannot make any amendment which would
harm the basic structure of the Constitution.

34

Disadvantages of Public Corporation: -

1. Disputes related to jurisdiction often arise in the system of Public Corporation.

How much control should be exercised on the corporation by the government and
how much freedom should be given is not determined properly.

2. The usefulness of Public Corporation is in the administration. It is negligible in

the area.

3. Due to giving more financial freedom to the public corporation than necessary,
sometimes there is a possibility of misuse of funds.

4. The management system and offices of the public corporation are not in public

contact, they do not have any communication with the public. Direct relationship
is not possible.

5. There is lack of fixed policy for appointment of employees and officers in public
corporations.

35

1. Powerful Central Government:- Although the Constitution has made a clear
division of powers between the Central and State Governments, but in this
division, more powers have been given to the Center and all important subjects
are included in the Union List and the residual powers are also remains with the
Centre.

2. Appointment of the Governor of the States:- The President also appoints the
Governors of the States on the advice of the Prime Minister. He can remove the
Governor from his post whenever he wants. In this way, the Central Government
can interfere in the administration of the State Governments through the
Governors. is |

3. Single Citizenship: - Dual citizenship is found in countries with federal
governance system, whereas it is not so in India. Every citizen of India has been
given only one citizenship by the Constitution. In this system, provincial
sentiments are less developed and nationalism is less developed.

4. States do not have the right to make their own constitution: In other countries
where federal government system has been established, the units of the union
have the right to make their own separate constitution and make changes in it.

36

The President has the following legislative powers: -

The President is a part of the Parliament: - The Indian Parliament consists of the
President, the Lok Sabha and the Rajya Sabha.

Convening and adjourning the session of the Parliament: - The President can
convene the sessions of both the houses of the Parliament at the same time. Or
can convene at different times and can extend and adjourn it.

Addressing the Parliament: - The first session of the Parliament and the first
session of the year start with the President's address, in which he throws light on
the policies and needs of the government.
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Nominating some members of Parliament:- The President nominates 12 members
to the Rajya Sabha who have achieved fame in the fields of literature, science, art
and social service.

Dissolution of the Lok Sabha: - The President can dissolve the Lok Sabha before
the completion of its term and call for re-election with the advice of the Cabinet.
Approval of the Bills: - If the President wants, instead of giving his assent to the
bill passed by the Parliament, it can be approved by the Parliament. Can send for
reconsideration, but if the Parliament reconsiders and passes that bill again in the
original form, then the President has to give assent.

Prior approval of the President for presenting some bills in the Parliament: -
Some bills in the Parliament Bills cannot be introduced without the prior approval
of the President, for example, bills creating new states, changing the names of
states.

Issuance of Ordinance: - Under Article 123, the President can issue an ordinance.
This ordinance comes into force like law. When approved by the Parliament, it
takes the form of law.

Or

The powers of the President are as follows: -

Executive powers: - The entire administration of the country runs in the name of
the President, appointing the Prime Minister and the members of the Council,
appointing the Governors of the states, appointing the Chairman and members of
the Union Public Service Commission.

Financial Powers:- The budget is presented in the Parliament only in the name of
the President. No money bill can be introduced in the Parliament without the prior
permission of the President. The President has the right to spend money from the
Contingency Fund of India. The Finance Commission The President has the right to
appoint.

Legislative powers: - To convene and prorogue the session of the Parliament, to
inaugurate and address the session of the Parliament, to nominate two Anglo
Indians to the Lok Sabha and to nominate 12 members to the Rajya Sabha, to send
messages to the Parliament. The President has the power to send, issue
ordinances, give assent to the bills passed by the Parliament.

Judicial powers: - Appointing judges of the Supreme Court and High Court,
granting pardon to any criminal and taking advice from the Supreme Court, etc.
Discretionary powers are: - Asking the Cabinet to reconsider any matter.
Appointing the Prime Minister in case of a fractured mandate. Seeking advice from
the Supreme Court on any constitutional and legal subject.

Emergency powers: -

1. According to Article 352, the President can make war by armed attack. In the
event of armed rebellion, can declare emergency on the written advice of the
Cabinet.

2. According to Article 356, declaring emergency if the constitutional machinery of
the state fails.

3. According to Article 360, if the President is convinced that a financial crisis has
arisen in the country, he can declare financial emergency.

37

Following are the main sshortcomings in the Panchayati Raj system in India: -
llliteracy: - Even after independence, illiteracy is high in rural areas due to which
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there is no knowledge of the objectives and working system of Panchayati Raj.
Interference of political parties: - In Panchayati Raj. Political parties do not allow
village people to gather on one platform to fulfill their interests. Due to this, the
objective of Panchayati Raj is not fulfilled and the progress also slows down.
Lack of funds: - The sources of income of Panchayati Raj institutions are limited,
Due to which they cannot work independently. The result is that they cannot work
in implementing schemes, developing rural life, making their lives convenient.
Excessive control of the government: - Government on the institutions of
Panchayati Raj. In fact, the role of the government should be to give them advice
and assistance, not to give orders, but in reality these institutions also work under
the control of the government and the government gives them more orders and
instructions.
Role of government employees:- The role of government employees has slowed
down the progress of Panchayati Raj because government employees do not allow
these institutions to work independently, which hurts the spirit of Panchayati Raj.
Incompetent and careless employees:- The role of Panchayati Raj institutions. The
service conditions and salary allowances of the employees are not good as
compared to other government employees; hence they often become
incompetent, careless and lazy, which reduces administrative efficiency.

Or
Many faults are found in the working system and administrative system of
Panchayati Raj institutions and the objective of establishing decentralized
democracy has become a mere dream. The following suggestions can be given to
improve Panchayati Raj:-
1. To make these institutions successful, it is necessary that political education
should be given to the rural people to give them complete knowledge of their
duties.
2. The Gram Sabha formed at the village level should be made stronger by giving it
more rights and powers.
3. These institutions should have complete freedom and autonomy to function
and the government should not interfere in their work.
4. Government officials should give proper and proper guidance to the
representatives of these institutions. Officials should give technical advice to the
Panchayat for the proper implementation of village rural development schemes.
5. Proper training should be given to the employees working in Panchayati Raj
Institution and eligible and capable candidates should be selected. Must recruit.

6. The government and voluntary organizations should provide training to the
members of Panchayati Raj institutions, so that they can perform their rights and
duties properly.

7. State governments should arrange more and more funds and grants for
Panchayats so that the financial condition of these institutions can improve and it
can implement more and more programs.

8. Political parties should rise above selfish politics and provide constructive
support to the work of these institutions in the interest of the country.
9.Employees working in the Panchayat should be provided good salaries and fair

opportunities for promotion.

38

Following are the methods of training of public servants: -
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Training by Experience:- When an employee learns something from his work
through experience, it is called experience based training. In this way he keeps
learning something from his work experience. As time passes, the person keeps
learning the techniques of administration. And keeps improving his working style.
Training through conference; - This method of training is very popular. A group of
trainees selected from departments discuss various problems in the conference.
Trainees learn something from each other through ideas and experience. |
Training through communication: - In this method of training, employees are told
about the rules of their department. The head of the department sends
information to the employees about their duties, responsibilities, rights.

Use of audio-visual aids: - For training Through this method, employees are given
various types of theoretical and practical knowledge related to their work through
photographs, films, television, radio, tape recorder and video. Training through
video films is becoming very popular nowadays.

Training through formal means: - In the method of training, senior officials of the
administration and subject experts give lectures to the trainees. At the time of
formal training, necessary written instructions, information, manuals etc. are given
to the trainees. In this type of training, films, audio-visual equipments and

computers are used.

Or
In India, various systems are adopted to provide training to public servants to
increase their work efficiency, but still many flaws emerge in the Indian training
system, to resolve them we can pay attention to the following measures:-
1. For the validity of the program, the outline of the training program should be
prepared and passed by the legislature.
2. Adequate funds should be arranged by the government for the operation and
success of the training program.
3. After the training programs, the posts and salaries of the trained servants

should be increased so that the public servants can work with enthusiasm to
practically achieve the objectives of the training. Can do their work.
4. A system of proper coordination should be established between the work and

training work of public servants of an organization so that the real objectives of
the organization can be achieved.

5. The government should take strict action against the high level administrators
of the organization who have an indifferent attitude towards training, so that such
officers do not discourage other employees of the department from taking
training.

6. The training program should be organized jointly or closely without separating
the general category and service category employees so that instead of
unnecessary conflict or organizational problems between the two, uniformity can
be established between the two classes in the organization.

7. While determining the curriculum in the training programs, changes and
updates should be made from time to time as per the requirement of the work so
that as per the need of the changing times, the trained employees can do justice
to their work in the organization and give their full cooperation in achieving the
objectives of the organization.
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1. a9 AT HRSR & 9id 9odel §9 & SReRT g & |
2. A AT yrafas g HiureT ST TaE 9897 94T 3TddH 5 ¢ |

27
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28
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30
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31
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32

1. R HEG & TPl & 4T HI1g SFF LT oI Hebell |

2. fad fa9¥s W @He T FT&hfd off Sl ¢ |

3. T A fady gemae et AfRaf@aar & IR F Srg-gsard aer i
afda urea g |

4. fafeer fadaes @« qde & wed fdard § |

5. |G fh wfd & e @R @R @A & qur sreieas @ &
o] 7AgT folhel Thcll |

6. TG H TR HATIAN GaRT doc W fAG=0T 1@ S ¢ |

7. R 3elere JfARFT eferet IeRIAADIHer Sl AFi R Fwe A
T 3T ¢ |

8. THe AT Ud o@r Wietdh H RAE F Aregw § HIT07 W@ ¢ |

33

AR |G Hafcd FATTeld s HGUTeT i AT TUT #Tideh eRdollehel
1 PR JeTe T g,fore aetd dafea =amarer sRdTferer aar
femsrarfernT & 37 |t Rt @ wefel 1 3y ONNA #ar § S AfAUe
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Sodtel A Bl IARAT  Fafed #a1ATerd o WA &1 & el & 36T &
gadunfas et o off 3y T fFar & 3R 39 Ael #§ 81 & F due
UHT 1S HAMUA AT I Fohell [T HIGUTT & FHeTs[T e I gliet 8l |

34
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4. olfeh fIH & YeY IGEAT TAUT FRTAT SoT T F gl 8 8,TeIdm
T AR YcTeT T oIl g 9rar & |

5. olieh folarAt # =Rt va fReEr & Agied @1 @uiRa Jifd @
37T g g |

35
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AfFadt &1 Tuse  ferrared fhar &, Red 58 s # &g &1 3fe
ATFTAT &7 915 § IR Tl AgeaqoT fawyr delry F= FAfAer § axm
rafdse oafed ot g & o & |

2. USEl & U Y A T9At & Teaurer f Fgfad o aseafa
TUTAHAT T Tl F T & | 98 qoIUTT I S I8 39 U I gl
AT § | 39 YhR g TWHR 5T THRT & AT J§Y FISIUrell &
GaRT EEA&TT X Hehll § |

3. UHEdl ARGl -TET AT SHIEAT dTel ST F algdl  APTRDAT IS
ST & i 6IRA & O 6T § | HRA & TAS AR ol AfaemeT
CART Hddl Teh gl ARl YGlel &l 315 § 38 cIaedT H Tidg HGaAT
FA faRfad g § 3R ISET THhar &1t Bl © |

4. TS Y IR WU TS F HWER A - qEY 30T G2 F SrEr
R T ATHA YUTell T TATIAT T 1S § dgT TG SHISAT ' 3791
3T HTAET Fellel T Ul 385 IRadel Hel &l ATHR 9o ¢ |

36

et #r e fourl afdaar urea § -

TSeufy O FT U 37 § - AR TG TSeufd [ Ahas 3N Toaqe T et deat o
AP Folcr & |

TG FT ATAAAT R TUT TIANT FIAT AT TG & all Feadt h AT v &
AT F AT TAT-3760T AT H oIl Fhdl & AR sHH 9 v VAT & Tl § |
HHE F FAAT FIT - THS S Tgell 3T a¥ F7 ggar 3T Tseufa & rfEsmyor
T & 3RS g1ar ¢ ,[9we a8 R Fr Afaar 3R IFaeIharsii aX Jehrer steldr ¢ |
FHE & $O WG FY AAANT FAT - TS ToTTHT F 12 TeET A AN Ham &
Sl Afecy, AT, ol TAS a1 & &8 & T&Jnfa g $r g |

ANFHHT F ST FAT - ToUTT AFHAT T S 3™ QO @d § Tgel AFASST
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g ¥ T dleh AR IATd &l bl o |
fardgst v T - F6e o g T v fAdge @ aseafa =g ar 3roe wleid
& T I TG A AR & T e T & ST At 6E O R A
3 fa0us &I A ¥ F QIORT 9 & & ar Iogdid H EiHia it & usdr § |
¥ Rowsl @ wag F 9w F e Ty f o el awe i o REs
ITsgafa & 99 FIpfa & f9ar g 787 v a1 @ S 3eeX0T & T AT Isat
I, TAT & A dcoled alel 9T |
HEATRR AR FIAT - HeIeoq 123 F HAd Tsgufd I IR IR Fohell ¢ | Tg
TEAICY Flofel N e A AN 81 & | HHG & SaNT Ehd it W TG Flofel H &I o
o gl

Fygar
Tseufa i afFaar Fefaf@a § -
FREFN AfFAAT -2 FT FYOT TG Toeufd & A7 & ToAdm ¢, TAHAT T
aRwe & HeEdl &1 FgfFT #er, el & Tequrell & T e J6 oieh
[T AT & Iegey IR Feedt & AgfFd e |
T afFaqar - 98 & soic Useufd & At W& Oer fRar Jrar § 199e &7
a5 off e o Tseafd & qd 3Rl & 9T 9er g1 A S dehdr | R
Fr i A Tseufa & 3efia & | 399 @ 99 @d Fa 1 ¥R
Tsgufd @1 g Ifad 3maer St fadig Aeell WO RAEIRT a1 § Hifegead wie
Fr 3SR Tsgufa & g |
fRurh afFaar - dag &1 ARG ol 3R FAEEH HEALEEG & AU
&1 3cHee AR T el |, & TWal 3T F ARTAT F Hellelld T d2dT
TSIHAT & AT 12 FGEA Y AAlAd FALHAG & ATH T2 FoTedAT, AT
ST et 1 e, FHE GaRT i U 10 foell oX Edispfal 3R ciienast &1
T A T AfFd Iseufd 1 g |
AF ATFAAT - Falod FARTTT TG 309 ~AFAT F SToll ! AGfFa el
fordY 3roerely o etATeTeT 3R gafg =RTew @ gerg oer e =R
afeaar grea ¢ |
wREH afFaar - ARwsa & Rl AAT | gAGEaR & e s | afg
SNHTAT H FRElT o el T ¥TUSC FgAT WIed o & o 38 Al F gerAsd
g e | e wdenfare @ st vy @ wdfea =arare @ dar
AR 3R Rt off Ay W FgarRadar el o) ¥ g e |
HHCHIEN AFAAT - 1. HeJedd 352 & AR USUTT JSH AT Tha0T
T @ fagig 1 ufa # ARdAzse & ff@a e 9 smaraer $r
GO & HhT ¢ |
2. 3T 356 h AR Ty HiT Faurfae FMeRT 3@her gled I TdTcTshrel
$r GO T |
3. 3eJesa 360 & 3MTAR Ieeuic i favard g Siv foh aer 7 o dehe
3o BT AT & T 3muTT T WO R GehdT § |
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ARA # Jardl TTeaaedT # A8 &0 # Arafai@d aAea] ¢ -
HAYSAT -TqdAdT WIed & d1e o AT & 7 39ear 318 § foas sRor
AT ST & 366k R F Yorell &1 AT g1 & |
TSrAifas gall &1 gEasIT - I Ul # TShAifdeh g 39 fed qfdd & faw
e & oIl &l Teh HT YT Shedl wlgl glol | SE TG Il T 36T
& g arar 3R eIty of efielr &) e
el I AT :-
AT IST I TEAFT A 3T F du WfAd ¢, Fed 3 TgdIdar @ F
6T X Fohcll © | SHH IRUMHA Ig giar & o ST HT Ae] e, ATHOT
Sl I [aanfld e, 3% Sliael # HiauTsleder delled 7 S o181 Y ardr |
WFR FT IAWF RAIF07 - Garcdr To7 T TR UE W TWER Tgd 3w
0T TEd § aeda # WER I HfAFT dl 3¢ Fee AR FEIar gef Hr gl
aIfgu, 3Ger & & AT, W IFAd H ¥ FEIW ff WER & 707 7 1A
AT § AR WAR So  37eer 3R dyr 3f&es & & |
TWERT FATRGT HT HRAFT - TWHRT FAARAT  HT H{ART o GaqIdT T Hr
Wil &t AT Y @ § FAfE EERl FHAR S HEAST F AT qdh
FIH Fel P o, [TTH TARIAT TST I HIGAT T TFRT 9T & |
AT IR ATRATE FHANRGT -GIIAT IS T TEATAT F FHAANRAT T Jar Hr
o, I oY 3T WIHR FAATRAT & Fhleel H IS 781 gl ST I 9
3T ATRATE el 81 Sl &, [Sad Jermdfaeh SHererdr i gt g |

3ryar
TAIIAT ST TAEATHT 6T T Y0Tell dUT TR cIaedqT H 3aAeh gy 91w Sid
g 3R TR ISiaT 1 TATIAT F 36T AT TqT Folohd I8 13T § |
T T H FUR o & v eafaf@d ggna e o ad € -
1. 37 TEATT I Th Tl & foIT Tg HTATSH ¢ o ATHOT A9 Hl 39T
Faedl H I JHRRT & F v Teeiifas e S afew |
2. WH TR W ST AH T FI AR 3% JWFR T afFdar c@t 39
IRl §ATel A1fRT |
3. 37 HEATHAT A FA Fel H qUT TIAIAT dAT FTORAAT glell AT HR THR
HI 3A% P H AT g1 T ATyl
4. TR IR Y 37 g3t & gfafafe=t 1 @gr 3k 3RT Avnfeds
HLAT AMET IFTARIRAT Sl AH AHCT Fhrd T ASTAT3T & TET TohdeadsT &
fIT 9arad T dehsiichl g Sail ATfg Ul
5 9arcy s HEAT F FRRT FHaadr & 3Rd uRieror a1 wfge qoar aey
T OETH 3FHIGART Sl Hdl L=l argul
6. THR d2T TfTes TTAIT & GarT Jarad TS TEAT3T & et &l
gTRIGToT &A1 ATy, aifeh a8 379eT ISR 2T FHdedi FI SF JhR A Treled I
g |
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7. 5T WHRT H GG & v 3fUE & 3fUs Bet aur ngeE @ ey
AT TRV dlfeh o7 FEAT3T 1 faefir el ger @ 3R g5 3f®e & 3ifes
FRIHA AE H Thl

8. Taelfcieh gell &l Farl quT Islelifcdl F S 3L aRlfed H Fo1 HEAT3HT &
F H TACHS TgIET ST AT Tl

9. TURId H FF HA dlel HFHATRAT H IS ddel AR Telestia & 3R HTW
eI el ATy |

38

AF Aaept & giRNeTor & e FAEf@d § -

3T EERT GRAGTOT - 59 IS FAUR 9= HF § 339 & aRT $© d@dr
¢l 38 3eqeTd W IR YRIGTOT hgd & 188 RE d AU FIH & 3Mefsd &
T HIad Ed 8 | AT A & AIY-A1Y i TR &I dehellch Har
@l AR 30 SR AT A GUR AT @l § |
Wmﬁw;-ﬂw@ra@q@ﬁa@m%lﬁwﬁﬁﬁaﬁ
?ﬂmﬁmwmﬁﬁ@mmﬁwaﬁm%ﬂmﬁ
3OH & Uh g @ fuRl 9 3739 @ $o ded ¢ |

FOR g@RT wiator -gfetor f g7 R/ # FHHAaRa s 3a@ @ & HuAt
F I H IR AT § | RAHART 7 378787 HHAIRT A 39 haedl , SAEAcdl
SIfPRT & s F FgIar At ¢ |

T AT WA & g -UfRISTOT B 38 ucufd & garT SAGIRAT H dER,
TARNT , IR, A, T RSP aur AT & ganrT 309 FI § Fafod
HAF YFR FH Heyifas AR cTagies AT HUAT SA1ar & | difsar oA &
GART TRIETOT 3MToTehel HcATAH HIT & W@ & |

sitqanies wmeet garT frator-yferor f geufd # weras & aitss sifEs
3R vy R aRieonRar # carears ¢a € | 3iaRe Rt & gEy w
fRreTonfiat @1 raeged fAf@d rqeer, goer, HadAmEe nfe fw sra g1 sw
UehR & YTAETOT 7 fhedl 72T #ed U TAT HYEI T YA fohar ST
g

37T
AR H olieh Jaehl T HIF HAAT Tl o [T 3¢ JRIETOT A & v fAffieer
gomiferdl & IR ST & W O o 9l wfator gomelt 7 3 Qv 3
N THA I ¢ SeTehr Remor el 8 eaifaf@d sudl w &g & et
g
1. A $HI AT g TRIETOT FIAHA & TGN I TIEATIHT GaRT
IR T 9 far e anfgud
2. 9RIETT HR%A & Haleled Ud ABId & [T THR SanT AT el
T SYIEAT HI ST AMRY
3. ufRAeToT FRIEAT & dIg IRIGTOT Yo Al & UG HFAWT U9 Adel daie
&1 ST arfer GRISTOT & 3cadT &I Wiftd 1 SAEETRE §9 & 7 ol
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HgF 38 & TTYT YT HT R T |

. 8 geresT & e Qe & w1 U9 9RIeTT St & d 3T g @ea

HT SITET T VAT H AMGT ATfeh IS & aredideh 36T i
gred fhar ST | |

. WRIETOT & Yid SRl i TG T dTel HIMSeT dheh 3od ERIT
RIS & Ui AIHR & FHOR AT YT 3T IeqREAcHS HRAS
HEN AT Al W 3 fomT & 377 FA=Ral 1 gfRieor &g
gdlcaTied o & vl

. YTALTOT FRISHH I ATHT 97 TG JAY 37 HHATRAT I IAI-37e19T oF
& §U T AT Ufeiss & & AT &A1 AMBT dlich St & e
3TATITS TR AT TISeIcHS  THTATIHT T S8 FardeT & it gait
& oI ThEIAT HRHA $HT ST Heh |

GTRIGTUT AT H ITSTshA I TURT IRd THT TG H1F 6T
HTLIHATAR FAI-HAT W IR T 3edcded fham S =@nfge arfes
aRafdd @7 $r 3raegerdr & AR GRIEd FHAary e 7 39
I & [T T FA §U HIMS & 3eaRd HMed 3R 9= qo7 FET
<k |

Downloaded from cclchapter.com




	HBSE Class 12 Public Administration Model Paper 4 2024 English Answer Key
	HBSE Class 12 Public Administration Model Paper 4 2024 Hindi Answer Key



